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	ABSTRACT 
The alignment between students’ interests, abilities, and career decisions plays a vital role in helping accounting students prepare for the competitive job market. Despite the strategic importance of the public accounting profession in the business sector, interest among accounting graduates in pursuing this career path remains relatively low. This study aims to explore the factors that may influence the career interests of undergraduate accounting students at the National Development University "Veteran" East Java in choosing a career as a public accountant. A quantitative research approach was employed, targeting students who had completed Audit 1 and Audit 2 courses and had internship experience. A total of 87 students were selected through the Slovin formula and stratified random sampling technique. Data analysis was conducted using the Structural Equation Modeling-Partial Least Squares (SEM-PLS) method with SmartPLS software version 4.0. The analysis involved testing instrument validity and reliability, evaluating construct relationships, and testing hypotheses. The findings reveal that fieldwork experience, academic performance, financial incentives, and perceptions of job market opportunities significantly influence students’ interest in pursuing a career as an public accountant.
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INTRODUCTION  
The career journey reflects the professional trajectory taken by individuals in climbing the ladder of work and positions during their lifetime. Decisions in determining the right career direction play an important role in supporting self-development and achieving life goals (Pambajeng et al., 2024). The high level of competition in the world of work, especially among students, requires career choices that are aligned with individual interests and potential. The role of interest in the career decision-making process is very significant, because it is able to encourage individuals to work optimally with high enthusiasm and commitment (Irawan & Haryono, 2023).
Graduates of the accounting study program have quite diverse career alternatives. One of the paths that can be chosen is the profession as a public accountant. The profession contributes to improving the quality and transparency of financial information (Januarti & Chariri, 2019) , and plays a role in ensuring the integrity of financial statements and ensuring their compliance with applicable accounting standards (Norlaela & Muslimin, 2022). The need for public accountant services shows an increasing trend over time. However, the number of public accountants active in Indonesia is not sufficient to meet market needs, so there is still an imbalance between the demand for external audits by business entities and the availability of qualified professionals (Suryaningrum & Basuki, 2021). Based on the data, around 35,000 accounting graduates are produced every year, but only a small proportion choose the public accountant profession path. Until now, the number of registered public accountants in Indonesia has reached 1,464 people (Wibowo, 2020).
According to data from the Center for the Development of Accountants and Appraisal Services (PPAJP), the growth rate of the number of public accountants shows slow development, with an average annual increase of around 4% (Wahidatul Hasanah & Aditya Agung Nugraha, 2024). Despite the increase, this figure has not been able to keep up with the complexity and dynamics of industry needs. To obtain a license to practice as a public accountant, a person is required to complete a Bachelor of Accounting degree, continue to the Professional Accounting Education Program (PPA), and take the Public Accountant Certification Exam (CPA) before applying for an official license to the Ministry of Finance. After all these stages have been passed, the process of issuing an Accountant Register Number takes about three to four months after the completion of the PPA education.
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Figure 1 Growth in the Number of KAP
The number of accounting firms and public accountants in Indonesia has shown an increasing trend over time. However, the rate of growth in recent years has been observed to slow down. In 2022, there were 893 active professional accountants, 692 KJA, 1,425 public accountants, and 467 Public Accounting Firms (KAP). The distribution of KAP is still focused in the Java Island region, especially in Jakarta, which illustrates the inequality in terms of equal distribution of infrastructure and economic development between regions.
Data related to the dynamics of the number of public accountants shows fluctuations, with significant spikes occurring in 2023 and 2024. Nevertheless, the interest of accounting graduates in this profession remains relatively low. The results of a survey conducted at UPN "Veteran" East Java revealed that only 40% of students showed interest in pursuing a career as a public accountant. This interest is influenced by a number of factors, such as internship experience, academic achievement, views on labor market conditions, and financial rewards. Internship experience can provide a concrete understanding of the challenges faced in this profession. However, this experience also has the potential to reduce students' interest in the public accounting profession. In addition, academic achievement, promising career prospects, and compensation received are also major considerations in determining the choice of profession.
To better understand the underlying motivational mechanisms influencing these decisions, Victor H. Vroom's expectancy theory, proposed in 1964, offers a relevant framework. The theory posits that an individual’s motivation in a work context is determined by the expected outcomes of their efforts and the extent to which these outcomes fulfill personal needs (Arifambayun, 2019). The theory emphasizes that motivation arises when individuals believe that their effort will lead to good performance, that this performance will result in desirable rewards, and that these rewards hold personal value (Irawan & Haryono, 2023; Wahidatul Hasanah & Aditya Agung Nugraha, 2024). In the context of accounting students, career decisions are shaped by expectations that a chosen career can fulfill personal needs and provide valuable rewards such as salaries, promotions, or bonuses (Dullah, 2019).
Vroom’s theory consists of three core components: expectancy (the belief that effort leads to performance), instrumentality (the belief that performance leads to rewards), and valence (the value of the rewards to the individual) (Januarti & Chariri, 2019). These components suggest that the choice of a career path is strongly influenced by belief in the value and attainability of potential outcomes. Therefore, students’ interest in a public accounting career may be linked to perceptions of financial incentives, labor market prospects, and alignment with personal values or work environments. Career interest reflects an intrinsic motivation to succeed, while career development itself is shaped by experience, training, and achievement (Ashari, 2021; Dullah, 2019).
The purpose of this study is to explore the factors that influence students' career decisions in accounting study programs, with a special emphasis on students' tendency to choose a career as a public accountant. The purpose of conducting this study is to provide relevant contributions to higher education institutions and public accounting firms in designing more effective career development strategies for students, while strengthening the attractiveness of the public accounting profession as a prospective career option. The results of this study are expected to enrich theoretical studies in the field of accounting science, especially in the realm related to factors driving interest in the public accounting profession. From the point of view of practical application, the findings obtained have the potential to be used as a basis for consideration in the preparation of the accounting education curriculum in higher education, supporting the decision-making process of students in determining career paths, as well as being an initial foothold for further research that focuses on the influence of internship experience, academic achievement, labor market dynamics, and aspects of financial compensation on the decision to choose a profession as a public accountant.

METHOD 
This study adopts a quantitative approach to test hypotheses by objectively analyzing numerical data. The independent variables analyzed include internship experience, academic achievement, financial rewards, and labor market considerations, while the dependent variable is interest in a career as a public accountant. The subjects of this study were active students of the S1 Accounting program at the National Development University "Veteran" of East Java who had completed Audit 1 and 2 courses and participated in the internship program. 
Each variable is explained through measurable indicators based on relevant sources and measured using a five-point Likert scale. The study population consisted of 641 students from the 2021 and 2022 batches, with a sample of 87 respondents selected using the Slovin formula and stratified random sampling techniques. Primary data was obtained through questionnaires distributed online and offline. Data analysis was carried out using the SEM-PLS method assisted by SmartPLS 4.0 software, including validity, reliability, relationship between constructs, and hypothesis testing.
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RESULTS 
Description of Research Subjects
Referring to the results of the study, a description of the respondents based on their characteristics is obtained as follows
Table 1  Respondent Description
	Characteristics
	Total
	Percentage

	Gender
	
	

	Male
	20
	23%

	Female
	67
	77%

	Force
	
	

	2021
	44
	51%

	2022
	43
	49%

	Internship Place
	
	

	Public Accounting Firm
	35
	40%

	Tax Consultant Office
	17
	20%

	Accounting Services Office
	2
	2%

	Company
	27
	31%

	More
	6
	7%



Table 1 shows the characteristics of research respondents involving 87 undergraduate accounting students of UPN Veteran East Java. The majority of respondents are female (77%) and come from the 2021 generation (51%). Then most of them did their internships at public accounting firms (40%), followed by companies (31%), tax consultant offices (20%), as well as accounting service offices (2%) and other internship places (7%). Meanwhile, the average answers of respondents on each research variable can be revealed as follows:

Table2 . Average Respondents' Answers on Each Variable
	Variables
	Average
	Description

	Internship Experience
	3,94
	Neutral

	Academic Achievement
	4,03
	Agree

	Financial Rewards
	3,76
	Neutral

	Labor Market Considerations
	3,82
	Neutral

	Interest in a Career as a Public Accountant
	3,77
	Neutral



Table 2 shows that the average value of the Financial Reward variable is 3.94 (neutral), which indicates that internship experience increases interest in a career as a public accountant. The Academic Achievement variable has an average value of 4.03 (agree), signaling its contribution to career interest. In contrast, the other Financial Awards variable scored 3.76 (neutral), indicating a less significant effect. The Labor Market Conditions variable had a mean score of 3.82 (neutral), indicating a lack of consideration of labor market factors. Overall, the average scores indicate a tendency to agree with the factors that increase career interest.

Description of Research Results
Hypothesis evaluation was carried out through SmartPLS 4.0. Data was collected through questionnaires, with the results of the study including the following:

Outer Model Analysis
The model was measured to analyze the quality and feasibility of the data through validity and reliability tests, with the following results:

Table 3 . Convergent Validity Test Results
	Variables
	Indicator
	Outer Loading 1
	Outer Loading 2
	AVE

	Internship Experience (X1)
	PM1
	0.284
	Reduction
	0,704

	
	PM2
	0.889
	0.894
	

	
	PM3
	0.93
	0.93
	

	
	PM4
	0.942
	0.942
	

	
	PM5
	0.945
	0.944
	

	
	PM6
	0.876
	0.893
	

	
	PM7
	0.906
	0.917
	

	
	
	
	
	

	Academic Achievement (X2)
	PA1
	0.879
	0.879
	0,704

	
	PA2
	0.819
	0.819
	

	
	PA3
	0.86
	0.86
	

	
	PA4
	0.822
	0.822
	

	
	PA5
	0.807
	0.807
	

	
	PA6
	0.845
	0.845
	

	Financial Rewards (X3)
	PF1
	0.724
	0.724
	0,713

	
	PF2
	0.848
	0.848
	

	
	PF3
	0.905
	0.905
	

	
	PF4
	0.823
	0.823
	

	
	PF5
	0.843
	0.843
	

	
	PF6
	0.856
	0.856
	

	
	PF7
	0.896
	0.896
	

	Labor Market Considerations (X4)
	PP1
	0.794
	0.823
	0,666

	
	PP2
	0.821
	0.802
	

	
	PP3
	0.828
	0.834
	

	
	PP4
	0.842
	0.864
	

	
	PP5
	0.774
	0.751
	

	
	PP6
	0.622
	Reduction
	

	Interest in a Public Accountant Career (Y)
	AP1
	0.827
	0.828
	0,712

	
	AP2
	0.877
	0.877
	

	
	AP3
	0.889
	0.889
	

	
	AP4
	0.815
	0.814
	

	
	AP5
	0.911
	0.911
	

	
	AP6
	0.805
	0.806
	

	
	AP7
	0.865
	0.865
	

	
	AP8
	0.752
	0.751
	



The convergent validity test results in Table 3 show that in the first test, two outer loadings <0.7, so item reduction was carried out in the second test. As a result, all items have outer loading >0.7 and AVE >0.5, indicating that the model meets the convergent validity criteria for further analysis. The results of discriminant validity testing can be revealed in the table below:

      Table 4  Discriminant Validity Test Results
	Indicator
	Variables

	
	PM
	PA
	PH
	PP
	AP

	PM2
	0,894
	0,582
	0,371
	0,465
	0,624

	PM3
	0,930
	0,630
	0,477
	0,426
	0,593

	PM4
	0,942
	0,618
	0,457
	0,482
	0,582

	PM5
	0,944
	0,609
	0,456
	0,460
	0,585

	PM6
	0,893
	0,543
	0,380
	0,403
	0,540

	PM7
	0,917
	0,560
	0,376
	0,378
	0,553

	PA1
	0,639
	0,879
	0,364
	0,554
	0,561

	PA2
	0,559
	0,819
	0,404
	0,560
	0,569

	PA3
	0,564
	0,860
	0,466
	0,547
	0,570

	PA4
	0,481
	0,822
	0,389
	0,541
	0,536

	PA5
	0,440
	0,806
	0,344
	0,465
	0,526

	PA6
	0,542
	0,845
	0,395
	0,665
	0,607

	PH1
	0,204
	0,265
	0,724
	0,362
	0,402

	PH2
	0,457
	0,371
	0,848
	0,519
	0,509

	PH3
	0,351
	0,356
	0,905
	0,401
	0,483

	PH4
	0,333
	0,335
	0,823
	0,486
	0,500

	PH5
	0,347
	0,424
	0,843
	0,527
	0,537

	PH6
	0,487
	0,544
	0,856
	0,589
	0,606

	PH7
	0,464
	0,427
	0,896
	0,492
	0,528

	PP1
	0,339
	0,549
	0,437
	0,823
	0,674

	PP2
	0,444
	0,457
	0,509
	0,802
	0,560

	PP3
	0,350
	0,578
	0,453
	0,834
	0,443

	PP4
	0,444
	0,617
	0,511
	0,864
	0,582

	PP5
	0,358
	0,512
	0,453
	0,751
	0,493

	AP1
	0,535
	0,651
	0,525
	0,672
	0,828

	AP2
	0,485
	0,528
	0,529
	0,520
	0,877

	AP3
	0,608
	0,601
	0,522
	0,565
	0,889

	AP4
	0,501
	0,574
	0,559
	0,599
	0,814

	AP5
	0,491
	0,568
	0,529
	0,596
	0,911

	AP6
	0,570
	0,588
	0,434
	0,590
	0,806

	AP7
	0,613
	0,535
	0,502
	0,579
	0,865

	AP8
	0,436
	0,456
	0,510
	0,501
	0,751



Based on Table 4, the variables of Internship Experience, Academic Achievement, Financial Awards, Labor Market Considerations, and Interest in a Career as a Public Accountant have higher cross loading values than other constructs, indicating good discriminant validity and that the instruments used are valid for measuring each variable. After all instruments are considered valid, then the reliability test is carried out to ensure the consistency of data from various respondents. The measurement can be done through composite reliability and Cronbach's alpha as follows:
Table 5  Reliability Test Results
	Variabel
	Cronbach's Alpha
	Description

	PM (X1)
	0.964
	Reliabel

	PA (X2)
	0.916
	Reliabel

	PF (X3)
	0.932
	Reliabel

	PP (X4)
	0.875
	Reliabel

	AP (Y)
	0.942
	Reliabel

	Variabel
	Composite Reliability
	Description

	PM (X1)
	0.971
	Reliabel

	PA (X2)
	0.934
	Reliabel

	PF (X3)
	0.945
	Reliabel

	PP (X4)
	0.909
	Reliabel

	AP (Y)
	0.952
	Reliabel



Table 5 presents the results of the reliability test evaluation conducted through SmartPLS, where each reliability indicator shows a value above 0.7, indicating that all variables have met the applicable test criteria.

Inner Model Analysis
The test was conducted to analyze the relationship between constructs and the coefficient of determination (R2). The coefficient of determination is found as follows:
Table 6 R-Square
	Konstruk
	R-square
	R-square adjusted

	AP (Y)
	0.640
	0.623



Table 6 shows the coefficient of determination of 0.640, which means that 64% of the variability in Interest in a Career as a Public Accountant is influenced by the four main factors. The predictive relevance value in this study is explained as follows:

Table 7 . Predictive Relevance (Q2)
	Konstruk
	Q-square

	AP (Y)
	0.622



Table 7 shows that the model has excellent predictive relevance with a value of Q² = 0.622, which exceeds 0.35. This shows that the independent variables in this study are effective in predicting and explaining variations in individual interest in a career as a Public Accountant. After the model is declared suitable, hypothesis testing can be continued with the following results:

Table 8 . Hypothesis Test Results
	Hypothesis
	Connection
	Path Coofecient
	T-Statistic
	P-Values
	Description

	H1
	X1           Y
	0.258
	2.585
	0.010
	Diterima

	H2
	X2           Y
	0.197
	1.984
	0.047
	Diterima

	H3
	X3           Y
	0.222
	2.272
	0.023
	Diterima

	H4
	X4           Y
	0.306
	2.576
	0.010
	Diterima



Hypothesis testing in Table 8 shows that all independent variables have a significant effect on interest in a career as a public accountant, supported by a p-value <0.05.

DISCUSSION 
The findings from hypothesis testing show that involvement in internship activities has an impact on the interest of accounting students at the Veteran National Development University of East Java in determining career choices as public auditors. This is supported by a p value of 0.010 and a t-statistic of 2.585, which confirms acceptance of the first hypothesis. Internship activities provide opportunities for students to develop an understanding of direct application in the field of public accounting, improve technical competencies, and get to know more about working conditions in this sector, which in turn strengthens their motivation to take part as public auditors. Previous studies, such as those conducted by Amalia et al. (2021) and Nugraha & Wilasittha (2024), also proved a significant influence between internship experience and students' interest in choosing a profession in public accounting.
This finding is in line with Vroom's expectancy theory, which states that students with internship experience tend to believe that their efforts will improve their skills and increase their chances of being accepted to work as public accountants. The internship experience provides students with the opportunity to acquire practical skills, expand their professional network, and increase their chances of being accepted into a public accounting firm. In addition, the experience provides a real picture of the world of work, helps students understand the duties and responsibilities in the public accounting profession, and hones the technical and interpersonal skills required in this field.

The Effect of Academic Achievement on Accounting Students' Interest in Becoming Public Accountants
The research data indicates that success in the academic field has a significant influence on the interest of accounting study program students at the Veteran National Development University of East Java in determining the choice of profession as a public auditor. Based on statistical analysis, the p value obtained is 0.47 with a t-statistic of 1.984, which indicates that the second hypothesis can be accepted. Understanding in the field of accounting is proven to have a positive impact on students' interest in choosing a career as a public accountant. The deeper the knowledge gained, the greater their tendency to choose a profession in that field. Various factors that influence this decision can come from various internal and external influences owned by students.
Based on Vroom's Expectancy Theory (1964), individuals will be encouraged to take an action if they have expectations of the benefits that can be obtained in the future. The level of mastery of accounting can be measured through the Grade Point Average (GPA), which reflects academic understanding in this field (Santoso, 2020). Students with a high GPA show a tendency to choose a profession as a public accountant (Hutagulung & Sudjiman, 2022), due to internal motivation to get an economically valuable job. In addition, large-scale public accounting firms such as the Big Four are more likely to recruit graduates with high GPAs and provide competitive compensation (Suryani, 2018). These results are consistent with the findings of Suindari & Purnama Sari (2018), Kartina Muliasari & Sari Andayani (2023), and Yani (2022), which state that accounting knowledge has a positive effect on students' interest in working as public accountants.

The Effect of Financial Awards on Accounting Students' Interest in Becoming Public Accountants
The results of hypothesis testing show that financial incentives influence the decision of Accounting students at the Veteran National Development University of East Java in choosing a career as a public accountant. With a p-value of 0.023 and a t-statistic of 2.272, these results indicate that the financial incentive factor has a significant role. This is due to the view that the public accounting profession offers competitive starting salaries, prospects for substantial income increases, and attractive retirement benefits. An increase in the financial incentives provided is directly related to an increase in students' interest in pursuing a career in this field.
The results of this study are in line with Vroom's expectancy theory, which explains that individuals are encouraged to work optimally if they believe that their efforts result in commensurate rewards, such as salary increases or promotions. The match between rewards and expectations is an important factor in career decisions. Previous research also shows that perceptions of financial rewards have a positive effect on accounting students' interest in choosing the public accounting profession (Fitriana & Yanti, 2023; Irawan & Haryono, 2023; Wibowo, 2020).

The Effect of Labor Market Considerations on Accounting Students' Interest in Becoming Public Accountants
The results of hypothesis testing indicate that labor market factors have a significant influence on the interest of Accounting students at the Veteran National Development University of East Java to choose a career as a public accountant, with a p-value of 0.010 and a t-statistic of 2.585. This interest is influenced by views regarding the availability of job vacancies and the ease of obtaining information related to the recruitment process. The increase in the number of large companies also expands the need for public accounting services, thus opening up more job opportunities. This profession is also seen as having high stability, broad career development potential, and remains relevant to various industrial sectors. 
In accordance with expectancy theory, expectations of career outcomes encourage students to put in maximum effort. Within the framework of Vroom's theory, promising job market conditions, including opportunities to work with high-profile clients, increase interest in the profession. Job stability, low risk of termination, and the availability of easily accessible recruitment information are major factors in students' consideration. In addition, the broad scope of the job market also influences the decision to choose a profession. The greater the potential of the job market, the stronger the interest of students to choose a career as a public accountant. The findings in this study are consistent with the results of studies by Naibaho & Poniman (2024), Norlaela & Muslimin (2022), and (Fitriana & Yanti, 2023), which state that labor market factors, ranging from general to detailed information and perceptions of career stability, also influence student interest in choosing a public accounting profession.
CONCLUSION 
Based on the results of research on the elements that influence students' interest in working as public accountants, it can be concluded that internship experience, academic achievement, financial incentives, and factors related to the job market have a significant role in determining the choice of undergraduate accounting students at the National Development University "Veteran" East Java to pursue a career in this field. The implications of these findings provide practical advice for companies or related institutions to consider these factors in an effort to attract and retain quality accountants, as well as for students to better understand the importance of career planning early on. The limitations of this study include the use of questionnaires as the only instrument, the limited number and class of respondents, and the various types of companies where respondents' internships have not fully represented the focus of the study. Therefore, it is recommended for future research to use other variables such as professional training or motivation, increase the number and scope of respondents, and consider sorting internship places more specifically in order to obtain more representative results.
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